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EXCERPT FROM THE MINUTES OF THE 25 REGULAR SESSION OF THE 11"
SANGGUNIANG BAYAN OF MONCADA, TARLAC FOR CY 2023 HELD ON THE 31+
DAY OF JULY 2023 AT THE SB SESSION HALL, NEW SB-ABC-SK BUILDING.

PRESENT:

HON. RAMON BENITO M. AQUINO ..VICE MAYOR / PRESIDING OFFICER
HON. JANIUS M. YASAY ..MEMBER

HON. RODOLFO C. ESPEJO, JR. ..MEMBER

HON. ALBERTO C. MARZAN, JR., MD ..MEMBER

HON. THELMAFLOR A. ESPEJO ..MEMBER

HON. CELESTE A. AYSON .MEMBER

HON. GEORGE MICHAEL P. AGUILAR .MEMBER

HON. CONSTANTE NESTOR A. FAVIS ..MEMBER

HON. DEAN MICHAEL V. DUQUE ..MEMBER

ABSENT:

HON. GEORGE R. CUCHAPIN, MD ..LnB PRESIDENT (Sick Leave)
HON. EZEKIEL C. RIVERA ..SKF PRESIDENT (Official Leave)

MUNICIPAL ORDINANCE NO. 17
Series of 2023

PROVIDING FOR AN EQUITABLE SHARING SCHEME FOR THE
PROCEEDS OF PHILHEALTH KONSULTA PACKAGE CAPITATION

Principal Author and Sponsor: Coun. Thelmaflor A. Espejo
Co-Author and Sponsor: Coun. Alberto C. Marzan, Jr.

WHEREAS, the Philippine Health Insurance Corporatlon (PhilHealth) is
tasked with administering national health insurance programs in the country, with
the aim of ensuring accessible and quality healthcare services for all Filipinos
pursuant to Republic Act 11223 or the Universal Health Care Act;

WHEREAS, capitation is recognized as an efficient provider payment
mechanism that offers healthcare providers a fixed amount of funds to deliver a
defined set of goods and services to each enrolled individual for a predetermined
period, regardless of the actual goods and services provided;

WHEREAS, health workers and other staff play a crucial role in the effective
delivery of healthcare services, directly impacting the health outcomes and well-
being of the enrolled population;

WHEREAS, the provision of a performance incentive to health workers and
staff based on their contributions to improving healthcare outcomes is deemed
necessary to motivate and reward their dedication and efforts;

WHEREAS, it is of utmost importance to ensure that the sharing scheme for
the performance incentive is equitable, taking into consideration the varying
responsibilities and levels of contribution of each health worker and staff member;
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WHEREAS, the implementation of a performance incentive sharing
ordinance will not only recognize the efforts of health workers but also enhance
the overall efficiency and quality of healthcare services delivered to the enrolled
population;

WHEREAS, the enactment of this measure is essential to provide clear
guidelines and procedures for the allocation, computation, and disbursement of
the performance incentive, ensuring its effective implementation in accordance
with provisions of PhilHealth Circular No. 2020-0022;

NOW, THEREFORE, on joint motion by Coun. Alberto C. Marzan, Jr. and
Coun. Thelmaflor A. Espejo, duly seconded,;

BE IT ENACTED by the Sangguniang Bayan of Moncada, Tarlac in session
assembled, that:

SECTION 1. Purpose and Scope. - This Ordinance is enacted to prescribe
the sharing scheme for the performance incentive of health workers and other
staff derived from the capitation provided by the Philippine Health Insurance
Corporation (PhilHealth). Capitation is a provider payment mechanism wherein
fixed amounts are paid prospectively to healthcare providers to deliver a defined
set of goods and services to each enrolled individual for a specified period,
regardless of the actual goods and services provided. The performance incentive
aims to motivate and reward health workers and staff for their dedication and
efforts in improving the overall health and well-being of the enrolled population.

SEC. 2. Definition of Terms

a) PhilHealth - refers to the Philippine Health Insurance Corporation, the
government agency responsible for administering national health
insurance program in the country.

b) Konsulta Package - is a primary care benefit package offered by the
Philippine Health Insurance Corporation (PhilHealth) to its members.
The package aims to promote access to essential healthcare services
and strengthen the delivery of primary healthcare at the community
level.

c) Capitation - a provider payment mechanism where health providers
such as Rural Health Units are paid a fixed amount prospectively to
provide a defined set of goods and services for each enrolled individual
for a fixed period of time, regardless of the goods and services actually
provided which is influenced by particular characteristics of individuals
that influence their health as part of the estimation of the payment.

d) Health Workers - include, but are not limited to, physicians, nurses,
midwives, medical technologists, pharmacists, and other allied health
professionals directly involved in providing healthcare services.

e) Barangay Health Workers (BHWSs) - are community-based volunteers
who play a crucial role in promoting and providing basic healthcare
services, health education, and health-related programs within their
respective barangays.

f) Barangay Nutrition Scholars (BNS) - are volunteer community health
workers who are specifically focused on promoting proper nutrition
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and improving the nutritional status of individuals and families at the
barangay level. They play a vital role in supporting the government's
efforts to address malnutrition and related health issues within local
communities.

g) Performance Incentive - the additional compensation granted to health
workers and other staff based on their achievements and contributions
to improving the health outcomes of the enrolled population.

SEC. 3. General Sharing Scheme - Seventy percent (70%) of the capitation
released by PhilHealth for the Konsulta package shall accrue to the Trust Fund of
the Municipal Government of Moncada, Tarlac which shall be exclusively utilized
for all essential health services, including but not limited to, hiring of additional
physician, internet subscription, service provider subscription fee, and IT
hardware. The remaining thirty percent (30%) of the capitation shall be disbursed
as a form of Performance Incentive specified under Section 4 of this Ordinance.

SEC. 4. Performance Incentive Fund Sharing Scheme - a) The performance
incentive fund shall be distributed among eligible health workers, allied health
staff, barangay health workers, barangay nutrition scholars, IT officer, encoders,
and health center utility workers based on their individual or collective
performance and contribution to the delivery of basic health services to the
community.

b) The sharing scheme shall be fair and equitable, taking into account the
level of contribution and responsibility of each health worker and staff member.

c) The 30% Performance Incentive Fund shall be distributed as follows:

Eligible Health Workers and Other Percentage Share
Staff
i. Physicians £.9%
i. Medical, Allied Medical, and IT | 10%
Staff

iii. Barangay Health Workers and | 10%
Barangay Nutrition Scholars
iv. Other Staff 2.5%

TOTAL | 30%

d) The Municipal Mayor is hereby authorized to determine the amount
of share and the roster of recipients for item no. iv (Other Staff). For this purpose,
other staff includes auxiliary personnel of the Rural Health Unit who are directly
and/or indirectly involved in the delivery of health services to the enrollees of the
Konsulta program and those in-charge of data processing and management
relative to the aforesaid program.

SEC. 5. Disbursement. - a) The performance incentive fund shall be
disbursed to all eligible health workers, allied health workers, and other staff upon
release of the capitation from PhilHealth.

b) The incentive disbursement shall be made through the existing payroll
system to ensure timely and efficient delivery, subject to the usual reporting,
accounting, and auditing rules and regulations.
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¢) The Municipal Health Officer (MHO) shall submit to the Local Health Board
the certified list of eligible health workers, allied health workers, and other staff for
inclusion in the payroll of the performance incentive fund.

SEC. 6. Separability Clause. If for any reason, any part or provision of this
ordinance is declared unconstitutional or invalid, other parts or provisions hereof
which are not affected thereby shall remain valid and in full force and effect.

SEC. 7. Repealing Clause. Any other ordinance, local executive order, rules
and regulations, or any part thereof which are inconsistent with this ordinance are
hereby repealed and modified accordingly.

SEC. 8. Effectivity. This ordinance shall take effect upon its approval.
ENACTED, this 31 day of July, 2023 at Moncada, Tarlac.

K e e e e e X
| HEREBY CERTIFY to the correctness of the foregoing Ordinance which was
enacted on Third and Final Reading by the 11" Sangguniang Bayan of Moncada
during its Regular Session held on the aforementioned date and place.

VICTOR SANDINO S. MOLINA
Secretary, Sangguniang Bayan

ATTESTED AND CERTIFIED
TO BE DULY ENACTED:

RAMON BENITO M. AQUINO
Vice Mayor & Presiding Officer

APPROVED BY THE MAYOR, THIST[Lid_ DAY OF f%g_)w{ 2023.

ESTW«NO
Municipal Mayor
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